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1 esg2go Reporting 

1.1 About This esg2go Report 

The structure of this esg2go Report was developed in collaboration with the esg2go Expert 

Panel1 . While the esg2go rating shows the company where its strengths and weaknesses in 

sustainability lie within the respective context, this sustainability report allows the company to 

provide specific comments on the ten key areas assessed. In doing so, the report should 

identify specific measures and goals in the key areas that are deemed relevant (in 

accordance with the principle of double materiality). 

1.2 Procedure for Correctly Preparing This Report 

To prepare this report correctly, a complete and plausible esg2go Rating—whose result is 

considered “true & fair”—must first be generated. The rating calculates the company’s 

specific sustainability performance (key areas) in the form of scores ranging from 1 to 100 

across ten key areas (three in the environmental category, five in the social category, and 

two in the corporate governance category). The benchmark is always 60 points. The scores 

are numerically precise, reliable, and—if desired—verifiable in detail. They serve as the 

starting point for reporting in that a specific assessment must be provided for each of the key 

areas. 

This follows the scheme below: 

Is the score relevant? 

If not: Why not? Please provide a brief explanation 

If yes: Please explain and define measures to achieve the goals 

• How did the current situation arise? What measures will be taken to achieve concrete 

improvements in the future? 

• What long-term goals should the company set for these relevant key areas? 

• Dual materiality2 :  

o How do social and environmental changes affect my company? 

o What impact does my company have on the environment and society? 

 

 

 

1.3 Underlying Principles 

 

1 Members of the working group were: Prof. Philipp Aerni, CCRS Center for Corporate Responsibility and 
Sustainability; Max Bergman, University of Basel; Prof. Judith Stroehle, University of St. Gallen; Prof. Rudy 
Koopmans, University of Applied Sciences Fribourg / ETH Zurich; Prof. Markus Zemp, Lucerne University of 
Applied Sciences and Arts; Dr. Sibyl Anwander, Sustainable AG, Director and Head of the Hamburg Office; 
Marianne Hänggi, Head of Sustainability, Zurich Insurance 
2 Dual materiality is a fundamental principle of European sustainability reporting according to EFRAG. It means 
that companies consider sustainability aspects from two perspectives. These perspectives form the basis for 
identifying strategically relevant sustainability issues and reporting obligations. One perspective is the so-called 
“outside-in” perspective. 
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esg2go reporting follows the principles of the Global Reporting Initiative (GRI) as well as the 

recommendations of EFRAG3 . In addition to double materiality, these can be summarized as 

follows: 

In alignment with the public interest 

Business activities should be aligned with the desirable public goods pursued by the public 

sector (public good alignment). 

Ensuring the quality of the report 

High-quality information based on criteria such as  

(i) relevance,  

(ii) fair presentation,  

(iii) comparability,  

(iv) understandability,  

(v) reliability/verifiability.  

Possible unintended consequences should also be included in the risk assessment. 

Companies should communicate these in a transparent manner. Transparency in disclosure 

includes the willingness and ability to strive for the measurability of sustainability using 

available resources and to interpret the reported figures within their respective context. 

Retrospective and Prospective Reporting 

Based on a strengths-and-weaknesses analysis, past sustainability performance should be 

evaluated, and future goals for a specific time period should be set based on this analysis. 

Targets are set relative to a base year and are time-bound. This reporting is guided by 

relevant KPIs—based, whenever possible, on verifiable facts—and describes the 

expectations of relevant stakeholders and how the company intends to meet them. 

Levels and Scope of Reporting 

Assessment of the value chain beyond the level under the control of the reporting company. 

This area includes a general risk assessment regarding the industry in which the company 

operates. 

Presentation of Interconnections  

All dimensions of corporate reporting must be linked within the framework of an integrated 

approach (anchored to financial reporting to ensure coherence and continuity). 

Reporting at Three Levels  

The EFRAG reporting framework is compatible with GRI guidelines and is based on three 

levels:  

• “agnostic” (not sector-specific), 

• “sector-specific” (industry-related), 

• “company-specific”  

Each is subdivided into “reporting areas” and “topics.” This architecture is to be implemented 

in esg2go. 

 

3   European Financial Reporting Advisory Group (EFRAG) 



 

 
5 

 

1.4 esg2go Development Approach 

Based on rating technology aligned with established reporting standards, the esg2go Report 

was developed as a reporting system for SMEs that, in a practical manner, largely meets the 

new requirements of the EU Corporate Sustainability Reporting Directive (CSRD).4 

Below, we briefly explain the key components of this pragmatic standard. 

Flexible Technological Infrastructure  

The technology platform operated by Adjumed Services AG (www.adjumed.com), on which 

esg2go is based, also supports medical registries that must not only meet high security 

requirements but also be adaptable to changing needs—including variable reporting options. 

Adjumed’s experience has also been incorporated into es2go’s sustainability reporting. In 

contrast to the retrospective nature of ratings, this reporting helps companies better position 

themselves for the future and proactively minimize risks. 

Compatibility with Established Reporting Standards 

Since the end of 2022, a GRI reporting filter has been implemented, which was already taken 

into account for the esg2go rating to generate GRI-compliant reporting. In this process, the 

data entered into esg2go is transcoded into a GRI report as text5 . However, numerous 

questions remain unanswered because esg2go does not cover all areas of GRI. The GRI 

report draft must therefore still be completed manually. 

The same approach was used to create an automated sustainability report for the German 

Sustainability Code (DNK). 

Reporting on individual companies can be supplemented with analyses and additional 

documentation from the respective corporate group. 

The esg2go Reporting System  

The esg2go Reporting System, which is based on the esg2go rating, was developed in 

collaboration with the esg2go expert panel. It is open and flexible, and thus allows for the 

integration of additional standards and expert opinions. 

The esg2go Report is the first form of sustainability reporting based on a sustainability rating 

that enables measurement and comparability within the respective context. The esg2go 

Report thus directly addresses an independent, quantitative, and verifiable rating based on 

the assessment of 10 key areas . This represents a promising starting point for ensuring that 

Swiss SMEs can present a credible sustainability track record in response to calls for 

proposals. 

At the same time, the esg2go assessment and reporting system also serves as a valuable 

internal management tool for SMEs; based on the benchmark provided by the esg2go rating, 

they can determine where to set their priorities for improving sustainability.  

Important: The esg2go rating is not an actual judgment on a company’s current 

sustainability, as the esg2go rating and reporting system is primarily intended as a guide on 

the path toward greater sustainability—in line with the understanding that sustainability must 

 

4 The CSRD builds on existing standardization initiatives that were primarily developed by financial authorities to 
assess the sustainability of publicly traded companies. 
5 For inputs that are only partially compatible—for example, when different units of measurement are used—
Adjumed technology enables conversions using so-called transcodes. 

http://www.adjumed.com/
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also be financially worthwhile in the long term. Therefore, a score in a specific key area that 

falls below the benchmark in the respective sustainability class by no means implies that a 

company has a problem. This is because the company can convincingly explain why the key 

area in question is not relevant to the company’s sustainability and why the low rating must 

be understood within the specific context in which the company operates. 
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2 Report 

2.1 Introduction 

ABNOX AG, headquartered in Cham, is an internationally active company specializing in the 

development and manufacture of high-quality dosing, lubrication, and clamping technology 

solutions. Our products are used in a wide range of industrial applications and, thanks to 

their precision, reliability, and durability, make an important contribution to increasing 

efficiency in production processes. 

Like many companies in the mechanical and plant engineering sector, ABNOX faces the 

challenge of minimizing environmental and social impacts throughout the entire value chain. 

This includes the responsible use of resources, the reduction of emissions in production, and 

ensuring fair working conditions among suppliers and partners. 

At the same time, we see our core business not only as presenting risks but also as offering 

significant opportunities for a more sustainable future. Our innovative products enable our 

customers to use lubricants more efficiently and in a way that better meets their needs, which 

reduces consumption and thereby lowers environmental impact. Through durable, low-

maintenance components, we also help prevent waste and extend the service life of 

machinery. In this sense, we view sustainability not only as an obligation but also as a driver 

of innovation and value creation—with a positive impact on the environment and society. 
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2.2 Overall Result 
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2.3 Environment 

 

 

 

2.3.1 Energy & Waste 

Footprint Footprint + Handprint 

84.37 92.37 
 

2.3.2 Compliance with Environmental Sustainability 

Footprint Footprint + Handprint 

62.22 62.22 
 

Key Driver Analysis: 

Emissions and Energy Consumption: ABNOX AG’s CO₂ emissions are below the industry 

benchmark, demonstrating above-average environmental performance. Emissions are 

broken down as follows: 25.3% are attributable to electricity consumption, 0% to stationary 

fuels, and 74.7% to mobile fuels. The use of non-renewable fuels is low compared to the 

industry average. In addition, the company generates high economic value added per metric 

ton of CO₂ emitted—an indicator of efficient resource use. 

Waste Management: Total waste generation is also below the average for comparable 

companies. For the assessment of the energy and waste categories, there is a maximum 

potential for improvement of six points. However, this potential can only be fully realized if not 

only the share of renewable energy is increased but also absolute energy consumption is 

further reduced. 

Environmental Compliance and Ecological Sustainability: ABNOX AG has not incurred 

any environmental fines and thus falls well below the industry benchmark in terms of 

environmental violations. At the same time, the company makes above-average financial 

contributions to environmental initiatives, underscoring its active commitment to ecological 

responsibility. 
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The implementation of initial measures in the areas of ISO 14001 certifications (or other 

environmental certifications), an internal measurable target for reducing greenhouse gas 

emissions, and an external measurable target for reducing greenhouse gas emissions in 

collaboration with EnAW and ACT-Switzerland has already been initiated. Full 

implementation of these measures would result in an additional increase of 13.3 points in the 

area of compliance with environmental sustainability. The activities already underway in the 

areas of sustainable construction and energy efficiency certifications, as well as the 

employee mobility plan, could also yield an additional 13.32 points in this area once fully 

implemented. 

It should be noted that there is significant overlap in content between the areas of Energy & 

Waste and Compliance with Environmental Sustainability. Improvements in one of these key 

areas can therefore also lead to progress in the other area in the medium term, thereby 

positively influencing the overall assessment. 

 

2.4 Society (Social) 

 

 

 

2.4.1 Diversity & Workforce Dynamics 

Footprint Footprint + Handprint 

70.95 71.95 
 

2.4.2 Workplace 

Footprint Footprint + Handprint 

72.34 72.34 
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2.4.3 Education 

Footprint Footprint + Handprint 

89.52 90.52 
 

2.4.4 Safety & Health 

Footprint Footprint + Handprint 

64.62 64.62 
 

2.4.5 Social Security Contributions 

Footprint Footprint + Handprint 

60 60 

 

Key Driver Analysis: 

Diversity and Workforce Dynamics: The company has the potential to gain 4.8 additional 

points in this area by improving age and gender diversity. The company outperforms the 

industry benchmark in terms of workforce balance but still has room for improvement. 

Workplace: There is a maximum potential of 15.9 additional points in this key area by 

extending maternity/paternity leave. The company offers the option to work from home to 

many of its employees (compared to the industry average). 

Education: The company can improve its score in this area by an additional 11.3 points by 

increasing the number of its apprentices and interns. And it could improve its score in this 

area by 3.4 points by increasing its contributions to continuing education. 

Safety and Health: The number of accidents is lower than the benchmark for the company’s 

industry. The number of absences is lower than the benchmark for the company’s industry. 

Reducing absenteeism could improve the company’s rating by up to 33.2 additional points. 

Social Contributions: The company’s contribution to society is in line with industry 

standards. The company’s contribution to the pension fund exceeds the benchmark for its 

industry. 
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2.5 Corporate Governance 

 

 

 

2.5.1 Corporate Governance 

Footprint Footprint + Handprint 

69.18 69.18 
 

2.5.2 Legal & Compliance 

Footprint Footprint + Handprint 

76.56 76.56 
 

2.5.3 Business & Operational Risk 

Footprint Footprint + Handprint 

63.98 63.98 
 

Key Driver Analysis: 

Corporate Governance: The number of employees managed by the company exceeds the 

industry benchmark. The number of independent board members also exceeds the industry 

benchmark. The company has already made progress in ESG reporting; upon full 

implementation, the company would receive an additional 7.4 points in this area. By 

incorporating progress regarding internal succession planning, the separation of the CEO’s 

role from the chairmanship of the board of directors, and ESG incentives for executives, the 

company would earn 26.82 additional points in this key area. 
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Business and Operational Risk: The company’s economic value creation is in line with its 

industry benchmark. By making progress on business continuity measures against 

exogenous risk drivers, the company would earn 14.64 additional points in this key area. 

 

2.6 Planned Measures for 2025 

As part of our ongoing commitment to environmental, social, and economic sustainability, 

ABNOX AG will continue to pursue a series of targeted measures in 2025 to further improve 

its ESG performance. Building on the findings of the current sustainability report and taking 

into account the identified areas for action, we have defined concrete steps designed to 

further reduce our environmental impact and strengthen the social value of our actions. 

The planned measures are guided by clear objectives, such as optimizing resource 

efficiency, enhancing supply chain transparency, and promoting responsible treatment of 

employees and partners. At the same time, they contribute to the continuous improvement of 

our ESG2go rating. 

This chapter provides an overview of the key initiatives and projects scheduled to be 

implemented or launched in 2025—as part of our long-term sustainability strategy and our 

contribution to a sustainable industry. 

Emissions and Energy Consumption: 

1. Raising employee awareness about devices left on standby 

Action: 

Employees will be actively informed about the energy consumption of devices in standby 

mode. Through internal communications (e.g., intranet, newsletters, or bulletin boards), 

recommendations will be provided on completely turning off devices that are not in use. The 

goal is to reduce unnecessary electricity consumption in everyday office life. 

SMART criterion Description 

Specific (S) All employees must be present at the employee information session or 

at an alternative date. 

Measurable (M) 100% of employees were present at the information session. 

Attractive (A) The measure promotes internal communication and ensures that all 

employees are informed. 

Realistic (R) It is feasible, as it only requires employees to be present. 

Scheduled (T) Implementation and completion by the end of Q3 2026 at an employee 

information session. 

Responsible Matthias Iseli 

 

2. Check the server room temperature to ensure it is set to an energy-efficient level 

(25°C) 

Action: 
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We will assess whether the temperature in the server room can be raised to an energy-

efficient 25°C without compromising operational reliability. In collaboration with the IT and 

building services departments, potential savings will be analyzed and implemented as 

appropriate. 

Criterion Description 

Specific (S) An assessment will be conducted to determine whether the temperature 

in the server room can be raised to an energy-efficient 25°C without 

compromising operational safety. 

Measurable (M) Analysis and documentation of potential energy savings (e.g., through 

reduced cooling requirements) and, if applicable, implementation of the 

temperature increase to 25°C. 

Attractive (A) The measure can significantly reduce energy consumption for cooling 

and thus lower ongoing operating costs. 

Realistic (R) The assessment is conducted in close collaboration with the IT and 

building services departments and can be implemented with reasonable 

effort. 

Scheduled (T) Completion of the analysis and, if applicable, implementation of the 

measure by the end of Q3 2026 at the latest. 

Responsible Christian Waser 

 

3. Inspection for potential leaks in the compressed air system 

Action: 

The compressed air system will be inspected for potential leaks to minimize energy losses. If 

necessary, an external specialist firm will be commissioned to conduct a professional leak 

test. The goal is to optimize the system’s energy efficiency and reduce electricity 

consumption. 

Criterion Description 

Specific (S) The compressed air system is inspected for potential leaks to minimize 

energy losses. If necessary, an external specialist firm is commissioned. 

Measurable (M) Reduction in electricity consumption achieved by eliminating leaks, 

verifiable through a before-and-after comparison (e.g., kWh or 

percentage values). 

Attractive (A) The measure reduces energy costs, increases energy efficiency, and 

supports sustainability goals. 

Realistic (R) Implementation is feasible using internal resources or with the support of 

an external specialist firm. 

Scheduled (T) The measure is to be completed by the end of Q3 2026 at the latest. 
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Criterion Description 

Responsible Markus Kälin 

 

Environmental Compliance and Ecological Sustainability:  

4. Use of paper made from eco-friendly or recycled materials 

Measure: 

For internal and external correspondence, we will gradually switch to paper made from 

recycled materials or from certified sustainable sources (e.g., FSC®, Blue Angel). Existing 

supplier relationships will be reviewed and adjusted accordingly. 

Criterion Description 

Specific (S) Internal and external correspondence will be gradually switched to paper 

made from recycled materials or from certified sustainable sources (e.g., 

FSC®, Blue Angel). 

Measurable (M) The proportion of sustainable paper used relative to total consumption is 

tracked and continuously increased (goal: 100% transition). 

Attractive (A) The measure improves the environmental footprint and supports the 

company’s sustainability strategy without significant additional costs. 

Realistic (R) The transition is easily achievable by adjusting existing supplier contracts 

and utilizing available market offerings. 

Scheduled (T) Implementation and full transition by October 2026 at the latest. 

Responsible Markus Kälin 
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6. Evaluate the implementation of a structured absence management system 

Action: 

We will assess the feasibility of introducing a systematic absence management system to 

collect and analyze data on illness and absences in a targeted manner. The goal is to identify 

health issues early on, promote employees’ ability to work, and develop targeted preventive 

measures. The analysis will cover the organizational effort involved, data protection 

considerations, and the potential benefits for workplace morale, productivity, and long-term 

employee retention. 

Criterion Description 

Specific (S) The assessment examines whether and how a systematic absence 

management system can be implemented to systematically collect and 

analyze data on illness and absences. 

Measurable (M) Conduct a structured analysis of organizational effort, data protection 

considerations, and potential benefits for workplace morale, productivity, 

and employee retention. 

Attractive (A) The measure enables early detection of health-related stressors, 

promotes work ability, and supports targeted preventive measures to 

strengthen the workforce. 

Realistic (R) The analysis can be carried out through cross-functional collaboration 

(e.g., HR, data protection, management) and with a reasonable allocation 

of resources. 

Timed (T) Completion of the analysis and decision on next steps by the end of Q3 

2026 at the latest. 

Responsible Matthias Iseli 
 

 

Corporate Management:  

7. Introduction of a delegation policy to ensure operational continuity 

Action: 

To ensure smooth work organization and minimize knowledge loss during absences, a 

company-wide delegation policy will be developed and implemented. The goal is to define 

clear substitution rules for all relevant functions, establish transparent responsibilities, and 

ensure a structured handover. This strengthens the organization’s resilience, increases 

transparency, and supports consistent service quality for internal and external stakeholders. 

Criterion Description 

Specific (S) A company-wide substitution policy is developed and implemented to 

ensure clear substitution rules, transparent responsibilities, and 

structured handoffs. 

Measurable (M) Existence and implementation of an approved policy document with 

defined designations for all relevant functions. 
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Criterion Description 

Attractive (A) The measure increases organizational resilience, ensures service quality, 

and minimizes knowledge loss during absences. 

Realistic (R) The creation and implementation of the policy is feasible through internal 

coordination (HR, management, functional departments). 

Scheduled (T) Completion and implementation by the end of Q4 2026 at the latest. 

Responsible Matthias Iseli 

 

8. Action: Development of a sustainable mobility concept for commuter traffic 

Action:  

ABNOX AG will review and develop a comprehensive mobility concept for commuter traffic 

by the fourth quarter of 2025. The goal is to promote environmentally friendly and efficient 

solutions for employees’ commutes. Various approaches will be considered—including 

carpooling, incentives for public transportation, and alternative forms of mobility. Potential 

partnerships, such as with faboo (a service offered by the Zug Public Transportation 

Association), will be evaluated as part of the concept development. 

Criterion Description 

Specific (S) ABNOX AG is evaluating and developing a comprehensive mobility 

concept for commuter traffic that promotes environmentally friendly 

and efficient commutes for employees. 

Measurable (M) Completion of a written mobility concept with concrete measures and 

evaluated alternatives (e.g., carpooling, public transit incentives, 

partnerships). 

Attractive (A) The measure strengthens the company’s environmental responsibility, 

promotes sustainable mobility, and can increase employee satisfaction. 

Realistic (R) The concept can be developed in collaboration with internal departments 

and potential external partners (e.g., faboo / Zuger Verkehrsverbund). 

Scheduled (T) Concept development and decision-making by the end of Q4 2026 at the 

latest. 

Responsible Benjamin Iseli 
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3 Appendix: Additional Information on 

esg2go 
CCRS and Adjumed Services AG jointly developed the ESG rating platform “esg2go” and 

launched it in April 2022 as a Minimum Viable Product (MVP). The output, in the form of 

numerical scores (similar to grades), shows a company where its specific strengths and 

weaknesses lie in the dimensions of “Environment,” “Social,” and “Corporate Governance.” 

This assessment of the company’s current status as of the reporting date serves as a guide 

for SMEs, showing where they stand (current status) and where they want to go (target 

status). The target status to be aimed for in the future (objective) is defined through specific 

questions.  

 

Description of the business and industry-specific sustainability challenges: The report 

begins with a brief description of the company’s business activities and the industry in which 

it operates, as well as the sustainability challenges the industry currently faces (risk 

assessment in the scope of one paragraph). 

 

Determination of the target state based on the assessment results. The automated 

esg2go sustainability reporting system is based on the current state analysis, which is 

reflected in the scores for the esg2go Rating Key Areas6 . This means that SMEs are asked 

to comment on their performance in the ten key areas covering environmental, social, and 

governance aspects. In doing so, they should answer the following questions 

• How do they perform within their industry and company size category in the individual 

Key Areas?  

• How significant is the key performance area with regard to their relevant stakeholders 

(such as customers, employees, investors, the public, policymakers, etc.)? (Include 

justification) 

• The following information need only be provided if the area is not classified as 

unimportant. 

• Background information: How did the current situation come about? 

• Goals for the coming years: What are the intended actions, and what effect (e.g., in 

terms of the estimated future score) are they expected to have? 

• Materiality: Why is this material? 

➢ For the company? 

➢ For the environment / society? 

• The materiality analysis identifies where the greatest negative and positive impacts 

on sustainability currently lie, both in the specific context (stakeholder expectations) 

and in terms of general global sustainability (supply chain, which lies outside the 

 

6   These key areas are: 
Environment (E):  Energy & Waste  |  Conformity with environmental sustainability 

Social (S): Diversity & Workforce Dynamics  |  Workplace   | Education  |  Safety & Health  |  Social Contributions 

Governance (G):  Corporate governance | Legal & compliance | Business & Operational Risk 
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company’s sphere of control). ’s materiality analysis should also demonstrate to what 

extent sustainability challenges are already having—or will have in the future—a 

material impact on the company’s financial situation? (Double Materiality) 

In addition, the levels “agnostic” (not sector-specific), “sector-specific” (industry-

related), and “company-specific” should be taken into account. 

• Handprint Explanation: Brief justification regarding the entries in the Handprint 

section: where and why has the core business generated positive effects for the 

environment and society in line with the UN Sustainable Development Goals 

(Business as part of the solution). 

 

Company-Specific Sustainability Activities: In line with the target architecture of the 

sustainability report as defined by GRI and EFRAG, the company also has the opportunity to 

highlight its sustainability performance within its specific sector that advances sustainability. 

For example, the esg2go Rating submission allows companies to upload existing 

sustainability reports, industry-specific certifications, and sustainability awards as files. A 

company can also provide detailed reporting on a specific topic that it considers highly 

relevant and that warrants a higher level of detail.  
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4 Appendix / Attachment: esg2go 

Rating Report 
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